? ‘oo /
n c
ﬁo ﬁun? Hzf
PAIHQC QUOC GIAHANQI - CONG HOA XA HQI CHU NGHIA VIET NAM
' Doc lap — Tu do — Hanh phiic

86: {55 }//DPHQGHN-CTHSSV
V/v phéi hop 6 chirc Ha Ngi, ngay 26 thang 05 ndm 2010
Ngay hoi tuyén dung viéc 1am v&i Toshiba

TRUONG DAI HOC KINH TE- OHQG HN

CONG VAN DEN
Ngéy.oZ’f.l. 1,,7@!05036@

(Cong vin bo sung ban dinh kém)

Kinh giri: Cac don vi dao tao

Ngay 07/06/2010, Dai hoc Qudc gia Ha Nbi ph01 hop véi Tap doan Toshlba tb
chirc “Ngay héi tuyén dung viéc lam véi Toshiba” nhim cung cép cho cac dbi tuong 1a
nghién ciru sinh, hoc vién cao hoc, cir nhan, sinh vién chuén bj tbt nghiép trong nim
2010 nhitng thong tin cin thiét v& vin d& tuyén dung cén bd lam viéc cho Tap doan
Toshiba tai Nhét Ban.

Danh muc céc vi tri tuyen dung, nganh nghé tuyén dung, thoi gian bat ddu lam
viéc d01 v6i tmg vién tring tuyén, nhitng ché d6 wu dai tng vién dugce huéng... xin xem
chi tiét & thong béo dinh kém cong vin nay.

Pé tao diéu kién cho nghién ciru sinh, hoc vién cao hoc, cir nhan, sinh vién tim
dugc viée lam phu hop, Dai hoc Quoc gia Ha Ndi d& nghi cac don vi do tao phdi hop
dé t6 chirc sy kién nay véi mot sé ndi dung cu thé nhu sau:

- Théng bao rong rai thong tin dudi cac hinh thirc dé sinh vién nim cqéi, hoc
vién cao hoc va nhitng ca nhin quan tdm tGi tham du “Ngay hoi tuyén dung
viéc lam vdi Toshiba™.

- Thoi gian: Tir 13h30° — 17h ngay 07/06/2010.

- Dia diém: Hoi truomg 10-12, Nha Diéu hanh PHQGHN, 144 Xuén Thiy, Cau
Giay, Ha Noi.

Pé nghj Thi truéng cac don vi dao tao chi dao trién khai thuc hién céc noi dung

trén.
TL. GIAM POC
KT. TRUONG BAN CT&CT HSSV
. ‘ >~
Noi nhin:
- Nhu trén;

- Luu: VP, Ban CT&CTHSSV.

TS. Nguyén Thi Tuyét
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TOSHIBA

Leading Innovation >>>

TasHIBA CORPORATION

1-1, SHIBAURA 1-CHOME, MINATO-KU TOKYO 105-8001, JAPAN

PHONE: (03) 3457-2191
FACSIMILE: (03) 5444-9204

To recruit highly capable graduates with outstanding potential, technological expertise

gf;"’:’{tmen ¢ and an interest in creating high value technologies and products that meet market needs,
Objective who can support Toshiba in further enhancing its global competitiveness through
d globalization and the expansion of overseas business.
. System Engineer (Railway Systems)
Career . Sales Engineer (Railway Systems, Industrial Systems, Environmental Systems)
Opportunities | . System Design Engineer (Railway Systems, Industrial Systems)
. Researcher (Software)
1. Final year engineering students and new graduates
. . 2. Abachelor’s or higher degree in Engineering or Science
gga‘ll'g‘;:;":';s 3. Creative, self-motivated people eager to learn new technologies
q 4. Good interpersonal communication and presentation skills
5. Adaptable and interested in living and working in Japan for long-term
Job Type Permanent full-time employee
Work Location ]gzgfa In-house Companies, R&D Centers, and Group Companies located throughout
Joining Date | November 2010
Employment | As per Labor Laws of Japan and prevailing Toshiba employment standards applicable to
Conditions compensation, benefits, insurance, transport, accommodation, etc.
- 1. Japanese language and culture
Z?Jn;ggnfen ¢ 2. Continuous skill upgrading
elop 3. Professional development

1. Full support will be provided in all relocation matters such as VISA application,

moving arrangement, accommodation assistance, gnd guidance/support in adjusting
to a brand-new life in Japan

z;:rk;litelated 2. Intensive Japanese language training will be provided either before and/or after

PP entering Japan
3. Counseling, advisory and information services will be provided pertaining to culture,

living customs and business life in Japan

Career Outstanding performers can look forward to being nurtured as leaders in either technical

Development | specialist or management paths in both line and staff functions.

1. Interested students attend recruitment talk and submit application through Toshiba's
global recruitment website https://web.dware2.ip/ja/toshiba/global/recruitin
between May and June, 2010 (TBD).

2. Short-listed applicants attend 1% and 2™ interviews held in Vietnam in June 2010

Application 3. Selected applicants will be invited to Toshiba in Japan for final interview in July 2010
Sgl’:e dule 4. Successful applicants will be offered positions in July 2010

5. Japanese language training will be provided in Vietnam before joining Toshiba

6. Officially join Toshiba in Japan in Nov 2010

7. Orientation & induction for new hires and intensive Japanese language training will
be conducted over a period of about 3 months from Nov 2010

8. Official job assignment at Toshiba is targeted to commence in February 2011

Inquiry Please email to global.recruiting@po.toshiba.co.jp, if you need further information (Attn:

Mr. Hiroyuki Nishimoto)




